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What you can expect

An experienced consultant will work with your organisation from start to finish, providing
support and best practice knowledge to ensure your survey is a success. They will personally
conduct debriefs and give insights based on their technical and industry experience.

Your organisation’s results are presented in a clear and concise report with traffic light
colours as one of the key features. This simple snapshot can move your executive team from
blamestorming to brainstorming.
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About Insync Surveys

With offices in Melbourne and Sydney, we specialise in employee, customer, board and other
stakeholder surveys backed by consulting. Our registered psychologists and research experts
help organisations become more effective.

We co-founded the Dream Employers Survey and have worked with some of the largest
organisations in Asia Pacific, including: Cathay Pacific, Toll, Medibank Private, WorleyParsons,
Fairfax Digital, Mission Australia, the Australian Curriculum, Assessment and Reporting
Authority, state government departments, many local councils and most university libraries.
This broad experience allows us to benchmark your results.

Visit: WWW.insyncsurveys.com.au
Contact us: info@insyncsurveys.com.au
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